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An Action-Filled Night Planned for the November 
Meeting
We all work hard. Very hard. We spend our time and focus 
delivering projects and leading our teams. Yet, do we spend 
the same time and focus on our own careers?

Come celebrate PMI’s 50th Anniversary at the 
November Chapter meeting! This is one of the most 
popular meetings of the year, starting with speed 
networking, followed by a lively question and answer 
session. A panel of experienced project management 
consultants from the Chicagoland PMI Executive Council will 
share their thoughts on how to align projects with a client’s 
strategy and business goals. They’ll share experiences and 
best practices from their consulting careers so that you 
can leverage to grow your own career. Come prepared 
with questions to ask to keep the conversation personally 
relevant and lively.

We will cap off the night with 50th Anniversary Cake.

PMI Brand Refresh Reflects the 
Project Economy
The Project Management Institute has refreshed our brand 
identity to reflect how work gets done today. One thing that 
we all know as project managers is that nothing ever stays the 
same. Change is inevitable and therefore, we must change as 
well – as individuals, as leaders, as an organization.

When the Project Management Institute was founded 50 
years ago, project management wasn’t even a thing yet—it was 
a small group of people that were changing the way work was 
being done. 
We have always been forward thinkers at PMI, advancing a 
profession and leading others into the future. And we continue 
to do that now. It’s clear that how we will work tomorrow isn’t 
like how we work today. As technology and the skills people need 
to deliver value continue to change, we are shifting and evolving 
as well.

We live in a world in which people and organizations take on 
various roles and approaches to deliver products, projects and 
value streams. We call this the Project Economy. Together, we 
power The Project Economy, strengthening society by enabling 
organizations and empowering people to make ideas a reality.

The new visual identity, which you can see on the PMI 
Chicagoland website, is evocative of the Project Economy. The 
brand represents the key qualities that will make the Project 
Economy successful: collaboration, determination, change, 
innovation, teamwork, outcomes, growth, vision and commu-
nity. In the new PMI Chicagoland logo below, the P represents 
Project, the M represents collaboration and the I represents 
determination.

PMI Chicagoland is leading the charge in the brand evolution 
as we are an early-adopter chapter, making the move ahead of 
the mainstream. We are the Project Management Institute and 
we power the Project Economy!

EXECUTIVE COUNCIL PANEL DISCUSSION:

Demystifying Business Strategy 

Chapter Dinner Meeting:  
Wednesday, November 13, 2019 at 5:30 pm  
Carlisle Banquets, 435 Butterfield Rd, Lombard, IL 
Price: $40 members $55 non-members 

Cathy Westfall, PMP, Head of Product 
Management for Zurich North America, 
will moderate the panel. 

Panelists: Lisa-Ann Barnes, 
PMP, Project+ Consultant 
& Instructor at IreeTec, 
Inc., Jeannine Houlihan, 
PMP, Strategic Technology 
Planning & Program 
Consultant with Platinum 
Signature Group LLC, Owen 
McGovern, PMP, Strategy & 
Execution Consultant with 
Plan for Excellence, Inc., 
and Hugh Pinkus, PMP, with 
the Healthcare Operations 
Group. 

PMI Chicagoland Chapter   P.O. Box 1183, La Grange Park, IL 60526 www.pmichicagoland.org

Register Now

http://www.pmichicagoland.org
https://pmichicagoland.org/meet-reg1.php?id=604
https://pmichicagoland.org
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9th Annual Chicagoland PM Symposium 
How to Align Strategically to Achieve 
Competitive Advantage Through Discipline, 
Planning and Execution.

The PM Symposium held on October 18, 2019 was a smashing success! The day was 
filled with amazing presentations and opportunities to build new relationships.  For fun, 
there was a photo booth, great food and raffle prizes. The 300 attendees came away 
energized and inspired.  Much thanks go out to all the sponsors and volunteers who 
made the event extraordinary. 

Mark your calendar for the 10th Annual PM Symposium on Friday, October 16, 2020!
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PMI Chicagoland's  
Executive Council: 

On October 4th, chapter 
leadership gave a presentation at 
the PMI Leadership Institute Meeting, 
highlighting Chicagoland’s Executive 
Council program. (See related article below). 
Then on October 10th, a companion article 
was published on PMI’s ProjectManagement.com 
site and Driving Strategy newsletter.

What does all this mean? Well, I’m glad you asked. It’s 
an acknowledgment of Chicagoland’s capability to create 
innovative programs, such as the Executive Council, which 
has broken through the corporate participation barrier 
that has hounded PMI chapters. Please follow this link to 
read more about the council and its introduction to the PMI 
community.

Advancing the Profession  
to the C-Suite

Note: To read the companion 
article online and to provide your 

“like/rating,” you need a profile on 
ProjectManagement.com, which you 

can create using your PMI, Facebook, or a 
local account.  If you use your PMI account, you 

will also have access to all the live and on-demand 
webinars that, when viewed, will automatically be 

credited to your PMI credential(s).

Executive Outreach – Harnessing Local Executive Leadership 
through an Executive Council Model:
A Case Study by the PMI Chicagoland Chapter

The PMI Chicagoland Chapter presented at PMI’s North 
America Leadership Institute Meeting (LIM) this October

2019 on how we’ve successfully harnessed the local execu-
tive level leader. Ura Puranda and Ryan Siegel presented on 
Friday morning October 4th to a packed room of over 80 
attendees from PMI chapters across the globe.

“It was great to see such large turnout and interest in 
this presentation. We never anticipated that there was such 
an appetite for this among the other Chapters” said Ura 
Puranda, VP Business Outreach with responsibility for the PMI 
Chicagoland Executive Council.

The presentation’s objective was to share our 14 years 
journey and evolution of the Executive Council (EC) and 
how Chapters could benefit from pursuing this model. Ura 
opened the session by answering the question; Why Executive 
Outreach? Answer: Strategic objective to engage senior leaders 
who were the influencers and decision-makers that can drive 
the value of project management for organizational success. 
When created in 2005, the focus was strictly on the C-Suite 
leader, but after a few years shifted to include the PMO 
Director level and above. Expanding our targeted audience hit 

the mark and participation grew from 10 to now 52 members.
“We are fortunate to have representation from both large 

and small organizations that include C-suites executives, PMO 
Leaders & Directors, SVP/VPs, Portfolio Managers, Program 
Directors, and other Senior Leaders within their organization”, 
said Ryan Siegel, Director of the Executive Council.

The key to success for our Executive Council is grounded on 
the fact that we focus on creating opportunities and events 
that add value in the eyes of our members through holding 
executive networking social events and roundtable discussions, 
giving back to the PM community at large through broad insight 
sharing events like the Executive Panel and Leadership Forum 
events, and supporting the Chapter Mentoring Program.  

This group operates independently yet is supported and 
funded by the PMI Chicagoland Chapter that provides leaders 
including VP Business Outreach, Director Executive Council and 
a Project Manager. The Executive Council, through its members, 
fills the roles of Chair, Vice-Chair, Program Chair and Past Chair. 
These leaders work together as the EC Core team to set strat-
egy and the agenda for quarterly EC forums and sponsored 
events. 

continued next page

https://www.projectmanagement.com/articles/579258/PMI-Chicagolands-Executive-Council--Advancing-the-Profession-to-the-C-Suite
https://www.projectmanagement.com/default.cfm
http://www.pmichicagoland.org
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Ryan walked through the structure and governance of the Executive Council model. 
Collaboration “IS” power and many leaders don’t have a peer network to share ideas, 
perspectives, and best practices for integrating project management into their busi-
ness – operationally and strategically. The Council fills this gap by creating a commu-
nity of cross-industry, local executives who want to advance the project management 
profession to discuss challenges and trends they are seeing and share ideas and lever-
age each others’ extensive experience.

The LIM session concluded by Ura providing a “how to get started” review, where 
the audience had a lot of questions long after the session ended. So many were 
extremely interested on how they can have this type of reach with senior leaders in 
their market to the Chicagoland Chapter’s level of success. “The key to success, it 
takes time, don’t rush, it will grow on its own” said Ura Puranda. As a takeaway to assist 
on their journey each attendee received the Executive Council Brochure and a copy 
of our latest Executive Council Governance document. “We wanted to leave them with 
a reminder of what was discussed and to leverage our governance document as a 
starting point.” said Ryan Siegel. What a great opportunity for the PMI Chicagoland 
Chapter to share this success story and help other Chapters enhance their business 
outreach efforts to advance the project management profession.

For more information on the EC, please visit pmichicagoland.org/ExecutiveCouncil.

Harnessing Local Executive Leadership – continued from page 3

THE PMI CHICAGOLAND EXECUTIVE 
COUNCIL EXISTS TO PROMOTE THE 
STRATEGIC AND OPERATIONAL 
VALUE OF PROJECT MANAGEMENT, 
ADVANCING THE PROFESSION TO 
THE C-SUITE.

THE MISSION OF THE EXECUTIVE 
COUNCIL IS TO PROVIDE SELECT 
SENIOR-LEVEL BUSINESS LEADERS 
AND PROJECT MANAGEMENT 
EXECUTIVES WITH A STRATEGIC 
THOUGHT FORUM FOR TACKLING 
INDUSTRY CHALLENGES, SHARING 
PROJECT MANAGEMENT TRENDS, 
IDEAS, CHALLENGES, AND 
OTHER RELEVANT TOPICS WHICH 
WILL BENEFIT THE EXECUTIVE 
COUNCIL MEMBERS, THE BROADER 
CHICAGOLAND CHAPTER, AND/OR 
THE PROFESSION AS A WHOLE.

Did You 
Know?
Advertising with PMI Chicagoland gives 
you targeted exposure opportunities 
that reach business leaders and project 
management professionals from 
across the region.

Contact us to learn more. 
DirAdvertising@pmichicagoland.org

4,900+ Active 
Members

7th Largest 
Chapter in the 

World

https://pmichicagoland.org/ExecutiveCouncil
http://www.pmichicagoland.org
mailto:DirAdvertising@pmichicagoland.org
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PMI Chicagoland Fourth Annual Career 
Development Conference

Career Transition and Growth is the theme of this year’s event, where you will 
learn strategies to take control of your career, increase your value and position 
yourself for success. You will come away with a high-level view of what’s impor-
tant to know and practice to keep your skills relevant, and how this can catapult 
your career.  You will have a full day of educational sessions, breakfast and lunch, 
with plenty of time for networking.

The full day of events features a Keynote Speaker and two tracks with multiple 
topics to align to the Conference theme.

Keynote Speaker: Marti Konstant 
Topic: Career Agility and Workforce Agility: How to Future-Proof Your Career 

Track Speakers:
Jonathan Lee, Digital Disruption on Project Management Profession
Lisa-Ann Barnes, Leading Without Authority: Critical Techniques
Barbara Trautlein, Bolster Your Career Success by Building Your Ability to 
Lead (not merely manage) Projects
Laura Dribin, Ensuring Value Through Project Leadership
John Kennedy, How to Train Your Brain to Perform Better
Dean DeLisle, How to Rock Your Personal Brand: Be FIRST Hired and FIRST 
Promoted
Colin Egglesfield, Empowering People to Overcome Their Own Barriers
Zbig Skiba, Identify and Improve Soft Skills Needed for New Career Roles
Megan Walls, Ace The Interview: How to win over the hiring manager within 
the first 90 seconds

Questions: Contact DirCareerDevelopment@pmichicagoland.org.
Event Sponsors: Robert Half International and Elmhurst College.

Career Development Networking Event – At Rock Bottom Brewery in Chicago

When it comes to networking PMI Chicagoland knocks it out of 
the park!  The Career Development team held a Networking 
event at Chicago’s Rock Bottom Brewery on September 24, 
2019. Participants networked while enjoying appetizers and 
soft drinks. The highlight of this event was guest speaker Marty 
Gilbert.  Marty is the CEO of NorthShore Executive Networking 
Group and presented “Power Networking: An Online & Offline 
Approach”.  With his specialized experience, he shared several 
methods to not only prepare for networking opportunities, but 
also how to make the most of LinkedIn and build your network.  

There was an overwhelmingly positive response with over eighty 
attendees from across the project management spectrum, 
including representatives from several recruiting firms.  It’s 
always a good sign when people stay well beyond the time to 
keep the conversation going. Several attendees commented 
on how they would implement some of the new approaches 
to networking and how very relevant Marty’s presentation 

was in our changing marketplace where online and in person 
interactions are equally important.  The true test was seeing so 
many of the attendees using LinkedIn to connect and con-
tinue the networking as well as expressing their appreciation to 
Marty. Make sure to check the newsletter and emails from PMI 
Chicagoland so you don’t miss out on the next one.

DECEMBER 14TH
2019

Elmhurst College  

190 S. Prospect Ave. 

Elmhurst, IL 60126

Cost:  Members:  $20  
Non-Members:  $30

Register through events at  
www.pmichicagoland.org  

mailto:DirCareerDevelopment%40pmichicagoland.org?subject=
http://www.pmichicagoland.org
http://www.pmichicagoland.org
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2019 Fall PMI Chicagoland Mentoring Session

Skip Depner, Director, Mentoring 

emphasized that the sessions 

provide opportunity to deal 

with an important trait that 

good project managers need 

– soft skills for human 

interaction at all 

levels.

Abdul Goler and Mohan Shukla

The 2019 PMI Chicagoland Fall Mentoring Kickoff Event on September 14 was the 
first step in the 20 week formal mentoring session. Twenty-nine mentor/mentee 
pairs represented a broad range of demographic and experience backgrounds. The 
mentees’ intent was to obtain personalized feedback and guidance toward specific, 
individualized goals from expert program managers. Mentors must have PMP 
certification with at least ten years of recent project management experience, and 
be a Chicagoland Chapter member.

The contents of the Formal Mentoring were presented at the Kickoff Event, 
including the timeline, mandatory meetings, documentation, and deliverables. Skip 
Depner has been part of the PMI Chicagoland Chapter Mentoring program for 
the past ten years in various capacities – as a mentor, a member of the Mentoring 
Leadership Team (MLT), and Director. Skip emphasized that the sessions provide 
opportunity to deal with an important trait that good project managers need –  
soft skills for human interaction at all levels.

Skip also noted that the biggest challenge was to create a Personal Development 
Plan (PDP). The PDP is a structured tool to identify goals and objectives. Each 
objective has corresponding development activities, which are very specific in terms 
of measures, timeline, and the resources/support needed. 

During a breakout session, the mentees were encouraged to improve their goals 
by providing more specifics, narrowing the scope, establishing a clear measure of 
success, and determining realistic timing. Some of the mentee goals focused on 
improving Agile process techniques, developing leadership skills, and establishing a 
benefit realization process.  Mentee Abdul Goler said that the session “helped me 
tailor my goal to be more specific and provide measurements to plot the outcomes.”  

The mentors indicated that they were looking forward to sharing some hard-
earned insights and knowledge with the mentees. One mentor is looking forward 
to sharing his unique, non-traditional project management background to assist in 
achieving his mentee’s goals. Another mentor wants to focus on giving back to the 
community that has given him a great career and fantastic experiences. He wants 
to pass on insights that he wished people had shared with him early in his career. 
Abdul Goler’s mentor, Mohan Shukla, was delighted with the mentoring program, 
emphasizing that “this is my passion.”

Mentees will report on their progress toward achieving their goals at the  
Mid-Session Event in November. At the Final/Closing Event in January 2020, they will 
provide the status of their goals and indicate if they have been met. 

If you have questions about the PMI Chicagoland Mentoring Program, please  
contact Skip Depner at DirMentoring@pmichicagoland.org.

mailto:DirMentoring%40pmichicagoland.org?subject=
http://www.pmichicagoland.org
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2019 Mid-Year Corporate 
Ambassador's Summit

On Saturday, August 24th at 9:00 am, 
the PMI Chicagoland Chapter Corporate 
Ambassadors met for their Mid-Year 
Program Meeting at the Chapter head-
quarters. There were five Ambassadors 
attending the mid-year summit, and they 
assembled to represent their company’s 
key milestone achievement. Ambassadors 
also reported information on progress 
related to organizational objectives utiliz-
ing PMBOK project management prac-
tices within their organizations.  

Annette Harris, former PMI 
Chicagoland Director of Corporate 
Outreach, and Srinivas Saineni, Chapter 
President welcomed the Ambassadors 
with warm hearted thanks to each 
of them for the work and improve-
ments they have achieved within their 
respective companies this year. The 
Ambassadors provided a 7-10-minute 
presentation on their current status and 
the progress they’ve made in achieving 
the goals established in the beginning 
of the year, which they outlined in the 
chapter’s “Kick Off” Meeting on Saturday, 
February 23, 2019.

Renee Darmstadt, 
VP Project Management 
Office at AMITA Health 
began the presenta-

tions by indicating that her 
primary focused for the year has 

been on improving project management 
practices and audits at AMITA Health, 
including implementing a formal project 
closure process. This new goal has helped 
the organization increase project man-
agement maturity levels, demonstrated 
value to the organization through Key 

Performance Metric (KPI), and has held 
project managers accountable to ensure 
that a formal project closing documenta-
tion is completed 30 days following the 
execution process. These improvements 
have also given led the organization to 
measure Project Managers performance 
against objective performance metrics.

 Robert Sroka, Project 
Manager, S&C Electric 
Company discussed how 
shifts in their industry have 

forced S&C to look at met-
rics and Project Management 

differently by using iterative and predic-
tive approaches. “The key is introduc-
ing the overall project health metric, 
says Sroka, which is a weighted average 
inclusive of project cost, product cost, 
schedule, risk, scope and quality.” For S&C 
Electric, the introduction of a project 

management tool will assist in tracking 
the metrics across the portfolio and help 
them to create a project management 
dashboard.

 Jayashree 
Lakshmanan, Application 
Delivery Manager, 
Command Alkon reported 

that establishing a monthly 
meeting has allowed teams 

to implement process standardization 
across multiple applications and establish 
project milestones. Also, the company 
has focused on customer feedback to 
improve product and delivery. Teams 
were using different workflows with no 
uniformity, but Command Alkon has built 
collaborative tools within the organization 
that allows transparency, and all projects 
are now being logged in the team space.

 Gabriela Valdez, 
Director of Marketing 
Operations, Huron 
Consulting, focuses on 

creating and document-
ing project management 

templates and best practices as well as 
creating a Community of Practice (CoP) 
within the corporate function. The risk 
surrounding a lack of project timeline to 
support the goals outlined was resolved 
as resources were hired and the group 
focus defined.  

 Eileen Remlinger, 
Senior Project Manager, 
Dovenmuehle Mortgage, 
shared that creating a 

project prioritization matrix 

“IT’S EXCITING 
SEEING THE PROGRESS 
COMPANIES ARE 
MAKING USING PMBOK 
METHODOLOGY… IT 
SINCERELY MAKES 
STAYING UP LATE AT 
NIGHT REVIEWING ONE 
MORE REPORT AND 
PROVIDING FEEDBACK 
FOR IMPROVEMENTS 
WORTH ALL THE 
VOLUNTEERING WE DO.” 
–  Annette Harris, former 

Director of Corporate Outreach

continued next page

http://www.pmichicagoland.org
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along with creating a systematic and objective project initiation 
process has helped the organization determine the right work 
to pursue. She continues to socialize consistent project meth-
odology to product enhancements and develop a community 
of project managers via brown bag lunch sessions and sharing 
relevant projectmanagement.com webinars.

 James Martin, MP, Senior Project Manager, 
AbbVie. In Martin’s absence, Harris, who has 
served as past contractor for AbbVie was 
familiar with the work and presented Martin’s 

progress. Several of Martin’s goals were related 
to advancing and maturing levels of project manage-

ment practices at AbbVie. He has expanded educational oppor-
tunities and resources through the CoP. Martin conducted 
proof of concept (PoC) presentation of IoT Digital signage solu-
tion; he developed and shared a system integration plan which 
he completed, and also co-lead AbbVie’s PM Day sub team 
planning to assist in securing the renowned award-winning 
speaker, Andy Kaufman to speak at AbbVie’s CoP.  

After the Ambassadors concluded their presentations, 
Corporate Outreach Program Volunteers Stacey Rhodes, PMP 
and Michelle Vant, PMP respectively surveyed the group for 

their feedback using the SharePoint resource; Vant reviewed 
program metrics reflecting Ambassadors participation and 
engagement activities in the program throughout the year.

Annette Harris, M.S., Director of Corporate Outreach 
ensured the Ambassadors that their participation and suc-
cesses in the program were major achievements for mid-year 
progress reporting. “It’s exciting seeing the progress companies 
are making using PMPBOK methodology, says Harris, it sincerely 
makes staying up late at night reviewing one more report and 
providing feedback for improvements worth all the volunteering 
we do”.

Harris also reminded the Ambassadors that their volunteer 
efforts are rewarded by PDU’s, Speakers access, material and 
training resources as well as coaching support for their organi-
zations, which Harris has provided through the evaluation of the 
team’s monthly status reports. Harris wrapped up the session 
with discussions on program and organizational challenges, 
issues and lessons learned. The Chapter President, Mr. Saineni 
conducted a raffle for the team and gave a Bluetooth Speaker 
which was won by Command Alkon Jayashree Lakshmanan. The 
meeting was adjourned with an inspired team of Corporate 
Ambassadors charged with the assignment of completing their 
organizational goals before graduation on December 11, 2019.

Mid-Year Corporate Ambassador's Summit – continued from page 5

Get Involved.
pmi.chicagoland.org

Stay Involved.

http://www.pmichicagoland.org
https://pmichicagoland.org
https://pmichicagoland.org
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Chapter Leadership
The Leadership Team consists of two groups. There is an elected Executive Board made up of the President, Past President and 
Vice Presidents. The primary function of this board is to set the strategic plan for the chapter and to oversee the execution of 
that plan by the Directors and their volunteers. The Directors are appointed by the Executive Board and are responsible for the 
execution of the strategic plan through the tactical day to day operation of the chapter. The Directors coordinate the efforts 
of chapter member volunteers to accomplish the activities of the chapter. If you are interested in serving your PMI Chicagoland 
Chapter, contact our Director of Volunteers for more information. 

Past President 
Jonathan Lee, PMP 

President 
Srinivas Saineni, PMP 

VP Finance 
Gayatri Kalluri, PMP

Director, Finance Support
OPEN

Director, Accounting
OPEN

VP Operations 
Parthiv Zaveri, PMP

Director, Logistics 
Joe Kunzer, PMP

Director, Registration
Jim Fisher

VP Technology 
Venkata Sanaka, PMP 

Director, Website  
Rob Roque, PMP

Director, Infrastructure 
Mallikharjuna Valluri, PMP 

VP Business Outreach 
Ura Puranda, PMP 

Business Outreach Chief of Staff 
Susmita Sharma

Director, Corporate Outreach  
OPEN

Director, Executive Council  
Ryan Siegel, PMP

Director, Career Development 
Anjali More, PMP

VP Community Outreach 
Rajesh Nair, PMP 

Director, Academic Outreach 
Robert Mack, PMP 

Director, Professional Association 
Outreach 
Tracy McNeil, PMI-ACP

Director, Social Outreach
Reagan Bayer, PMP

VP, Professional Development
Catherine Kolecki, M.Ed., PMP

Professional Development  
Chief of Staff 
OPEN

Director, Programs 
Dr. Veronica Abney

Director, Certifications 
Cynthia Davis, PMP

Director, Professional Development
Chetan Thakkar, PMP

Director of PM Symposium
Tracey Zupke, MBA

VP, Marketing & Communication
Ravikumar Avasarala, PMP

Director, Social Media 
Ninos Youkhana, PMP, PMI-RMP

Director, Advertising 
Mandar Kulkarni, PMP

Director, Communications 
Vidhi Khandelwal, PMP

Director, Marketing/Public Relations 
Linda Billhymer, PMP

 

VP Membership 
Parita Doshi Kanevskiy, PMP

Director, Member Analysis  
Jean-Yves Kainic, PMP 

Director, Member Relations 
Anand Girap, PMP

Director, Volunteers
Magda Markowska 

Director, Mentoring 
Skip Depner, PMP, CSM

Director, Knowledge Sharing  
Jaz Madhani, PMP

The PMI Chicagoland Leadership Team is made up of dedicated volunteers who constantly strive to add value to the membership 
and to forward the best interests of the chapter. Please feel free to contact any member of the Board or Directors with any 
questions, concerns, or suggestions you may have.

mailto:dirvolunteers%40pmichicagoland.org?subject=



